
        Psychological Protection:  
      Action planning worksheet (Sample) 

What our workplace will ​continue ​ doing:  What our workplace will ​start ​ doing: 

Action: 
(To ensure continued success 
with this risk factor) 

Impact: 
(How this might affect our 
workers/work environment) 

Action: 
(To enhance this factor) 

Impact: 
(How this might affect our 
workers/work environment) 

Ensure all organizational policies, 
resources and educational 
materials regarding psychological 
health and safety (including 
diversity and inclusion and bullying 
and harassment) are visible to all 
staff (new and ongoing). 

Staff awareness will decrease 
the likelihood of psychological 
incidents and/or injuries. 

Provide incentives and 
reinforcements for the active 
demonstration of 
psychologically healthy and 
safe behaviour. 

Staff will be motivated to model 
psychologically healthy and 
safe behaviour.  

We will measure progress by:  We will know we are successful if: 

Monitoring the demonstration of psychologically healthy and safe 
behaviours by all staff.  

Psychological incidents and injuries are reduced and ideally fully 
eliminated.  


